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M em ber of the year
MSEA Board Director Carol Fleury receives the Member of the Year award from President Jim Webster
and President-elect Mary Anne Turowski at the December Annual Meeting. Fleury has been working hard
this year in behall of office and clerical employees, seeking better working conditions and representation
within the union. She served as a bargaining team leader during 1989 contract negotiations.

Convention photos, reports, pp. 3-6
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Steward gets settlement in discharge case

December, 1989
MSEA-NNEC

by Roberta deAraujo, MSEA Attorney
In October 1987, the Department of
Human Services discharged MSEA steward
Bill Wainer allegedly for poor job perform
ance. Wainer had worked for Human
Services for eighteen years as an Income
Maintenance Specialist, and had served as a
steward for MSEA for four years. Until
Wainer became a steward in 1983, he had
never been disciplined, required to follow a
corrective action plan, or received poor
performance evaluations. To the contrary,
Wainer had been considered an excellent
worker.
As an MSEA activist, Wainer appar
ently became a thorn in the side of manage
ment. He was disciplined and counseled for
alleged misuse of his steward rights. His
performance evaluations deteriorated from
year to year, although [MSEA contended]
his actual performance improved each year.
After becoming a steward, Wainer also
received an oral reprimand allegedly based
on job performance (which was pending
arbitration at the time of his discharge), and
he had been required to follow a corrective
action plan relating to job performance
(which management had to admit he com
pleted successfully). But until he received
notice of his discharge, Wainer had no
reasonable basis for believing that his job
was in jeopardy. He had never been sus
pended, and had never received a written
reprimand except for alleged misuse of his
steward rights, and even that reprimand had
been invalidated prior to his dismissal
The State’s discharge notice to
Wainer was unprecedented in several re
spects. It was based in large part on stale
information: the State included as reasons
for Wainer’s discharge allegations of poor
performance dating back more than six
years. It was based on several dozen
allegations of poor performance. It was
filled with pejorative comments about his
use of the grievance process, and with
comments attacking him personally.
Wainer grieved his discharge, and
eventually the case went to arbitration.
MSEA argued that the State violated the
collective bargaining agreement in at least
three respects: first, by discriminating
against Wainer based on his union activity;
second, by discharging him without just
cause; and third, by not following the
principles of progressive discipline.
Due to the unprecedented nature of
this case, MSEA and the State scheduled a
total of seventeen days of hearing before
the arbitrator. But after several days of
hearing, the State and MSEA agreed to
suspend the arbitration proceedings and,
with the arbitrator acting as mediator,
attempt to settle the case.
In October 1989, the parties suc
ceeded. The settlement provides Wainer

with virtually all the relief he could have
gotten through arbitration had he prevailed
on all his claims, except for permanent
reinstatement to his former position,
something he chose not to pursue further in
order to put an end to a traumatic process.
In particular, Wainer obtained:
1invalidation of his discharge;
2) full back pay and benefits through the
date of the settlement (nearly two full
years);
3) enough time under the Maine State
Retirement System to guarantee him at
least twenty (20) years of creditable service
for retirement purposes; and
4) the right to compete for State positions
with State employee status for a specified
period of several months, until he resigns
from his position with Human Services.
The settlement also sets forth several
binding statements of principle which may
be enforced by MSEA on behalf of any
State employee member. They should be
of continuing value to all MSEA members
in State service. Specifically, the State
agreed that:
1) an MSEA steward has the right to aggres
sively represent the interests of MSEA
members, including filing grievances on
their behalf or on his/her own behalf;
2) the State will not discriminate against any
employee due to his/her exercise of rights
under the collective bargaining agreement or
the State Employee Labor Relations Act
(restating a prohibition already contained in
the Non-Discrimination and Responsibilities
of the Parties articles of the MSEA con
tracts);
3) whenever an employee is granted
release time for union activities under the
collective bargaining agreement, it may
be necessary to reduce that employee’s
workload proportionately;
4) the State may use informal counselling,
further training, or other non-disciplinary
approaches in order to assist an employee to
improve his or her performance, consistent
with State Personnel Bulletin 10.4, but if
disciplinary action is to be taken, the prin
ciples of progressive discipline must be
followed;
5) if client complaints are to be relied
upon as the basis for discipline or per
formance evaluation, they must be proc
essed through the Complaints and Inves
tigations procedure set forth in the collec
tive bargaining agreement;
6) no employee will be penalized for legiti
mate use of earned sick leave, vacation leave
or authorized leave without pay.

U P D A TE
MSEA’s annual Leadership/Steward Conference will be held at the Atrium
in Brunswick on February 2-3, 1990. The
tentative agenda includes: union leadership
skills (designed for all participants, includ
ing stewards); communication skills; dealing
with layoffs and layoff rights under the
contract; office automation; grievance
handling; health benefits; retiree issues; and
training for MSEA officers.
HEALTH AND SAFETY TRAINING
RESCHEDULED
The Health and Safety Training Program
scheduled at EMVTI in Bangor for Decem
ber 16th, was cancelled due to a snowstorm.
The training has been rescheduled for
January 13,1990 at EMVTI. Registration
will begin at 8:30 A.M.
The agenda includes workshops in:
vehicle maintenance/DOT hazards; indoor
air quality; chemical exposure; VDT’s;
walk-through inspections; developing
effective labor/management committees;
and fighting apathy.
Please contact MSEA for a registration
form.

Just for a
oarkina soace 1
In September, the Maine Human Rights
Commission ruled that a Human Services :,v
employee in Portland had grounds for a
discrimination ease after the Department 1 ||J
denied her request for a parking space close .
enough to her office to avoid aggravating a
chronic health problem. Assisted by MSEA
Chief Steward Kathy Kadi, Susan S t
« | p :pursued.her request until the.impartit.took months
of unnecessary hassle, and there are some
issues still pending.
•...VjlfThe Department; should' real ly try to ";
iodlc^at p^son.n’e l needs?’jSf .l^cW d:s® ;jn '
! § ||e h f i n f e t y i ^ - I t - h a r d to maintain1
h|ghnnnrale;when I have to go' toffns exteifel
to get something that should be a given.:’ :
f •Ordinarily, Portland Human.Services •
employees park their cars in available1spaces;•;!
blocks;avfay fmm their, office .building; ||! ! ||
Michele- asked: in.December 1988. for a £..
parking space in the basement of the building
because she suffers from Reynaud’s disease,j.
faiminfni chronic c o t d t ^
jpa|& 7 j
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"Making MSEA a household word"
MSEA President-elect Mary Anne
Turowski delivered a well -received address
to Convention delegates in Portland on
December 2, reprinted below.
Sisters & Brothers,
I come from a family o f immigrants. My
grandparents were from Poland, and worked as
domestics, factory workers, tailors, coalminers, and
small business owners (pushcarts) upon their arrival
in America. My parents quit high school and went
to work to support their families. Later in life, after
many different jobs, they finished their schooling
and sought jobs that would pay decent wages with
good benefits and job security. My father and
mother found those jobs, as a postal worker and
telephone company clerical worker. These union
jobs paid the bills and put food on the table. Union
dollars helped put me through college, a dream my
parents had for me. Other members o f my genera
tion within my family who attended college did so
because o f union dollars. Union was a household
word in my fam ily-m y parents were not activists
but rank-and-file members. My father, though not a
steward, avidly tracked grievances filed in his shop
and explained the implications o f these grievances
to me long before I understood what a union or a
grievance was. I did know that because of the jobs
our parents had, we were able to become bettereducated and afford a better quality o f life.
Union as a household word-that is my
vision for our union, MSEA SEIU Local 1989: that
our fam ilies-spouses, partners, children-know the
importance o f our union in our lives. We work for
many reasons. I wish for all of you that you
experience personal satisfaction from your jobs. But
the bottom line o f our jobs are the bread and butter
issues-paying bills, supporting our significant oth
ers, job security, and ultimately, providing better
benefits for us and our families.
What better introduction to the theme of
Work and Fam ily-Issues for the Nineties. Let me
outline this theme on three levels: national, state . .
. and chapter.

NATIONAL

i

1989 marked the start o f our four-year trial
affiliation with an international union. By virtue of
this partnership with SEIU, we have truly entered
the family o f labor. Our horizons are broader, our
responsibilities greater—we no longer belong to a
union o f 12,000; we belong to a union family of
over 900,000. We no longer can concern ourselves
only with issues that end at Maine borders. Our
affiliation allows us the special entry we need as
public sector workers for real impact at the federal

the
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essence of what we are all about as a union. To
promote dignity and respect, to keep its workforce,
the State must recognize that we be paid accordingly-but not through the current Hay system,
which values dollar accountability more than it
values the human lives many of us are responsible
for. 1990 will herald a campaign on compensation
bargaining, to educate us about its merits, and move
the State towards resolution.

Whoever you are, active or retired MSEA
member, I liken my request to the American Express
commercial “ Don’t leave home without it.’’ Please
don’t leave this convention without joining the PAGE
campaign!
There is another side of the national picture:
a greater responsibility to the family of labor. My
definition includes all working people, organized and
unorganized. By contractual agreement we have
health care benefits, child care benefits, leave for
childbirth, adoption and caretaking responsibilities for
sick family members. Many working families do not
enjoy these benefits. 37 million working people are
without health insurance! Provisions for decent
quality childcare in America are abysmal. Many
people-m ostly w om en-have to quit their jobs or take
a job with lesser pay in order to have a child. Imag
ine that. We are a rich nation, but our brothers and
sisters go without these basic needs. So when I ask
you to participate in an SEIU campaign to support the
Family Medical Leave Act by writing your congressperson, or support childcare legislation or a
solution to the national health care crisis, please act.

I have attended many of your chapter
meetings and have seen you making many financial
contributions to worthwhile projects and charities.
That, sisters and brothers, is the true definition of
work and family concerns: in the very communities
in which we live. I challenge each chapter to get
involved in a community project or activity, beyond
the financial contribution of chapter funds. I am
asking for the contribution o f your precious tim e-o f
already committed unionists-to further enhance the
communities in which we live.
Your
chapter will be recognized for its endeavor and your
communities will be enhanced because of your con
tribution. Let’s truly make MSEA a household word
for 1990 and the vears beyond.

STATE
Again, our PAGE campaign emerges as a
key force in the determination of our work and home
lives. Be it a retirees’ cost-of-living raise or contract
ing out o f public jobs our input is critical. We now
have two lobbyists in the legislature advocating on
our behalf. The PAGE campaign will make their jobs
more effective-not necessarily easier-to eventually
give us the strength we need on the homefront, to
make our voices heard.
For Maine state workers, 1990 is the year to
resolve compensation bargaining. Negotiation over
the Hay pay system has been similar to a mini
series: it has been going on for two years plus. Its
time has come. To finally be valued at what you are
worth, for the crucial services you provide, is the

Finally, on the state level we will, along
with SEIU, conduct a public relations campaign
addressing the issue o f contracting out. It will
promote public service: the quality of life our
services afford Maine citizens. It will also have a
family component. The Board will be developing
this exciting campaign in January.

At the Chapter level

“ 1990 IS THE YEAR TO RESOLVE
COMPENSATION BARGAINING.”
As President-elect Mary Anne Turow
ski stated to the Convention, MSEA intends
to bring compensation bargaining to a suc
cessful resolution in 1990. Through those
negotiations, labor for the first time has an
equal say in designing the system that deter
mines how much each state job pays. MSEA
fought long and hard for the right to bargain
ing over the pay system, and to obtain the
tools we needed to bargaining intelligently.
We have now been negotiating with the State
for over three years; it is time we reach an
agreement. But in order to move the State
towards a fair and timely agreement, we need
the support of every MSEA member.

STAFF

OFFICERS

DIRECTORS

P R E S ID E N T

AREA I

A R E A II

A R E A III

E X E C U T IV E D IR E C T O R
P h il M e rrill

G e o rg e B u rg o y n e
2 2 8 C e n te r St.
B a n g o r 044 01

C a th le o n C o tto n
R F D #1, B o x 7 8 5
R e a d lie ld 0 4 3 5 5

R a y D zia lo
R R #3, B o x 2 3 0 G
B id d e fo rd 0 4 0 0 5

F IE L D R E P R E S E N T A T IV E S

J im W e b s te r
52 G le n A vo .
A u g u s ta 0 4 3 3 0

A S S O C IA T E D IR E C T O R

R o n A h lq u is t
R o g e r D u n n in g
J o h n G ra h a m
S a n d y D io n n e
T im W o o le n
R o b o rt M c L a u g h lin
L a u rie H a a p a n e n

V IC E P R E S ID E N T

(U S P S 7 0 9 -7 0 0 )

government level. W e’ve always known how
important our lobbying efforts have been in Augustanow we have clout in Washington. The trickle-down
effect o f federal dollars and federal policy governs
much of our work lives. It determines the quality of
life our clients, patients, inmates and all those we
serve, live. It is up to us to work to maintain that
quality of life we cherish in Maine. I don’t need to
remind our retired sisters and brothers that much
decided in Congress affects their lives: Medicare and
Social Security issues, Catastrophic Care. The major
way we can effect change here is through our affili
ation with SEIU. Retiree participation in our PAGE
campaign can only enhance our clout via SEIU. Our
retired brothers and sisters can further improve their
lot by becoming involved in the Maine Council of
Senior Citizens, an organization of AFL-CIO retirees
which lobbys on behalf of retired union members.
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Executive Director’s Report

Continuing the spirit of 1988 into
the future
In his address to MSEA convention
delegates, Executive Director Phil Merrill
placed the accomplishments of the past year
squarely in the context of actions taken at
the 1988 Council meeting. Not just deci
sions made there, but the way they were
made, he argued, led to significant gain and
growth for MSEA and its membership.
‘‘There are many engines which had
to pull together to produce what we did in
1989, but the principal source of power
which propelled us forward was the work
and spirit of the 1988 Convention,” Merrill
said. He spoke about the affiliation vote,
recalling that “ those who gathered just over
a year ago at the Samoset Hotel faced as
tough a decision as any of our MSEA
conventions have faced. Every dues-paying
member and thousands of other public
employees in Maine has benefited from their
political courage and good judgment.”
Merrill also praised the union’s staff
as reflecting the same spirit and purpose
shown by delegates and MSEA leaders
during the year.

“ Never have MSEA members been
served by a more able staff with a united
commitment to common goals,” he told
delegates. “ One of our objectives in 1990
is to build on this sense of team spirit and
use SEIU training opportunities to further
sharpen the skills of our employees.
Reviewing the year, Merrill de
scribed the contract settlements as a success
ful result of “ solidarity of our teams, long
term planning, and communications. This
year, we were aided in our bargaining by the
planning and research help of SEIU,” he
said. Campaigns were developed which
involved our members much more than ever
before, and took a huge amount of work and
determination to overcome resistance to
change. Many deserve credit for this, but Jim
Webster’s leadership must be singled out.”
“ The heart of our new approach to
collective bargaining,” Merrill said, “ is
better communications; the better we commu
nicate our aims, the more completely we will
realize them.”
Merrill also referred to MSEA’s
increased presence in the Maine Legislature—

Phil Merrill

through the newly-formed Public Sector
Committee-and first-time representation in
Washington, D.C. “ where our interests are
watched over by SEIU.” He emphasized that
“ we have just begun to take advantage of
these new opportunities.”
Merrill concluded by suggesting to
delegates that MSEA must concern itself
even more closely with the political process
in 1990. “ We live in a time when the econ
omy is very .uncertain,” he said, noting the
recent decline in revenues taken in by Maine
state government. “ We will need every bit
of political clout we can develop to meet very
difficult tests in the next year.”

1989 Resolutions
Delegates to this year’s Convention
in Portland passed 15 resolutions submitted
by MSEA chapters, members, and leader
ship. Successful resolutions are listed
below.

Therefore, be it resolved,
. That MSEA’s constitution be
amended to allow for a membership vote on
affiliation with SEIU before it would be
come final in 1992 (MSEA Organizational
Review Committee to work out details for a
specific proposal to next year’s convention).
. That the VEBA (Voluntary Em
ployees Beneficiary Association) continue to
be elected by Convention delegates.
. That Section 9.28 of the MSEA
By-laws be amended to provide that the
Legislative Affairs Committee be selected
by September 1 of each year.
. That the 1989 Convention declare
1990 to be “ the year of the MSEA Retiree”
and pledge to support for MSEA Retiree
goals.
[State Payment of $640,000 toward cost of
retirees Medicare Part B]
. That a sum be appropriated for the
remainder of the current biennium to pay
approximately one-third (1/3) the cost of
Medicare Part B premiums for Medicare
eligible retirees; and that MSEA vigorously
support this Legislation as one of our top
priorities in 1990.

. That effective January 1, 1990, the
MSEA mileage allowance be increased from
twenty cents ($.20) per mile to twenty-two
cents ($.22) per mile, the car pooling allow
ance be increased from twenty-five cents
($.25) per mile to twenty-seven cents ($.27)
per mile, and the specially equipped handi
capped vehicle allowance be increased from
thirty cents ($.30) per mile to thirty-two
($.32) per mile; be it further resolved,
That the Finance Committee review
and report to the Council at the 1990 Annual
Meeting, for their consideration and possible
action, on the impact to the budget on our
then present mileage allowance versus the
cost of adopting the Federal Tax Standard
Allowance for reimbursement of mileage
expenses.
[Maine AFL-CIO Conventions]
. That the MSEA Board of Directors
elect up to ten delegates to these conventions
from the elected Board members prior to each
April 30th; be it further resolved,
That each of MSEA’s three areas elect
ten delegates to these conventions at area
caucuses to be held in the first quarter of each
calendar year. Each area shall determine
their own method of election delegates and
alternates, a total of forty (40) delegates
election.
. That delegates request the President
of MSEA to negotiate administrative leave to
allow our members to participate in the AFLCIO Conventions without loss of time.

. That this Convention go on record
as working towards successful passage of that
portion of the supplemental budget that
includes funding for the additional 1.2%
increase due retiree members.
. That this Convention go on record
as supporting the efforts of the Maine Chap
ter of the NCSC in their pursuit of benefits
for senior citizens of the State of Maine.
. That the MSEA President appoint
an ad hoc study committee with appropriate
staff support to evaluate the need for union
sponsored primary care/injury management
health service to be initially located in the
Augusta ?rea, but expandable statewide.
The committee will report back to
the 1990 Annual Convention the result of its
study, with recommendations for further
MSEA action if appropriate.
. That the Norma Arnold Scholar
ship for MSEA be established at $1,000.
. That all DHS Senior Management
Committee minutes be demanded for DHS
stewards under the Freedom of Information
Act.
. That this Convention express its
appreciation to those members serving as
Stewards for their continuing efforts, on
behalf of the membership.
. That the Convention express its
thanks and appreciation to the MSEA
professional and support staff for the jobs
they do in behalf of all members of MSEA
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1989 Convention: Welcoming the '9\
/

Jim Webster:

\
\

The distance we've come
“ Not long after I became involved, I
realized that there was a good reason for
MSEA, and that much could be done to
improve it.” Jim Webster remembered the
divisiveness in the Board of Directors at the
time and the struggle with Governor Joseph
Brennan during a contract fight that dragged
on more than a year beyond the end of the
previous contract. But citing last year’s
Convention vote in favor of trial affiliation
with SEIU, he said “ that decision was pre
ceded by one of the best discussions I have
ever witnessed,” with delegates agreeing
after they had voted to “ work together to
make it work for all of us.”
“ That, I believe, is the distance we’ve
come over these last few years,” Webster
said.
“ Being president has been everything
I could have hoped for, but also a tremen
dously difficult job,” Webster said. “ I leave
you having realized n.early all of the goals I
set for myself and for MSEA. It has truly
been an honor and privilege to serve you.”

Jim Webster with Retiree Director Harold West

1989 Awards
The year has been one of singular
achievement for MSEA members—success
ful settling of our bargaining unit contracts,
a greater voice for an increasing number of
union and labor-management committees,
working together with SEIU and the Maine
AFL-CIO to increase our strength. What we
seek to do requires special commitment by
public employees who give us their time and
dedication on the job and after working
hours. Grateful for the contributions of
many, the 1989 Convention honored the
exceptional efforts of a few, recognizing
that what they have done for MSEA is for
all of us.
Outstanding MSEA Member: Carol
Fleury, George Leadbetter Chapter, MSEA
Board Director.
Outstanding Chapter: Capitol Western,
Pauline Ward, President.
Outstanding Staff Members: Steve
Butterfield, Research and Computer
Services; Crystal Hodsdon, Education Staff
Assistant.

Special Recognition for their serv
ice to the union in 1989 was given to
the following m em bers:
Area I

-

Area II

Mark Parks
Paul McTigue
Bruce Hodsdon
Jim Clarkson

Area III

Retirees

Jerry Closson
Jo Ledoux

-

-

Phil Goggins
Harold West

Honored for their many years of past
and present service to MSEA were retiring
members Eunice Cotton, Everett Howe,
and Dick McDonough.
CONGRATULATIONS!
Bruce and Crystal Hodsdon

page 6

Election of 1990 Officers
Mary Anne Turowski of Bangor
begins her term as MSEA’s new President
on January 1, 1990. A social worker for the
Department of Human Services, Turowski
served as Vice-President for two years and
on the Board of Directors beginning in
1986.
Dan Glidden of Ashland, a twentyone year Game Warden and two-term
MSEA Board Director, won a three-way
race for MSEA Vice-President.
BOARD DIRECTORS
Dana Graham of Houlton, a high
way worker, and returning Director John
Hinkley were elected to fill two Board seats
in Area I.
In Area II, Muffle Sevigny was
replaced by Roberta Lavallee of South
Gardiner, a clerk typist in the Department of

Inland Fisheries and Wildlife. Barry Cote
won re-election to a two-year term.
Kathy Kadi was sent back to the
Board in Area III, and newcomer Sharon
Norburg of Rockland, a clerk typist, won a
race for the seat vacated by retiring Director
Ray Dzialo.
1990 Finance Committee
D an a G ra h a m

Three new members
(listed in bold print below) will join Treas
urer Brad Ronco and two incumbents in
1990.
Brad Ronco of Hallowell
James Clarkson of Waterville
Marie LaChance of Augusta
Leslie Clark of Augusta
Jim Webster of Belgrade
Normand Cote of East Newport
Sharon Norburg

MSEA Committees need you
You can be more active working in
behalf of fellow Maine public employees by
serving on one of our 1990 Standing,
Special, or Ad Hoc Committees.

PAGE Administrative Committee Oversees MSEA’s political action program;
decides on endorsement and financial
support of political candidates. Meets
regularly.

Committee work requires time,
commitment, and taking responsibility for
successful results. Members who bring
imagination and energy to MSEA commit
tees will be contributing much toward union
goals.

Legislative Affairs - Created to monitor
legislation and educate members on issues
coming up in the Legislature. Also deals
with MSEA’s lobbying activities. Meets
regularly during legislative session.

Contact MSEA Headquarters in
writing (see application below) or your
MSEA Board Director, or send a letter to
MSEA President Mary Anne Turowski.

Resolutions - Reviews, consolidates, and
recommends action on all resolutions sub
mitted to the Convention. Meets during the
summer and early fall in preparation for the
Convention.

Standing Committees
Constitution & By-Laws - Reviews
MSEA’s Constitution and By-Laws and
recommends revisions or modifications.
Reviews and approves new or changed
chapter/local constitutions. Meets regularly.
Elections & Credentials - Supervises
election of statewide MSEA officers and
elected members of statewide committees or
boards, as well as other elections when
needed. Serves as the Credentials Commit
tee responsible for seating delegates to the
Convention. Meets in fall to plan for annual
elections as needed.
Membership Benefits - Explores group
buying or discount opportunities for mem
bers and recommends programs for union
sponsorship. Meets regularly.

Scholarship - Administers MSEA’s schol
arship program including screening of
applicants and awarding twelve annual
scholarships. Meets as needed in the late
winter and spring.
Staff Review - Works in coordination with
staff to review organizational and member
ship needs.
Special Committees
Convention - Plans the Convention and
works closely with staff during the Conven
tion. Meets regularly, especially in the fall.

Ad Hoc Committees
Clerical - Created to increase union partici
pation of the clerical workers MSEA repre
sents; offers a forum for those employees to
seek to improve career opportunities. Meets
regularly.
Pre-retirement - Responsible for setting up
and facilitation MSEA’s pre-retirement
programs to be held in 1989. Meets regu
larly.
Communications - Encourages increasing
member input into the union’s communica
tions process-publications, special cam
paigns, public relations.
Health Care Services Committee - Evalu
ates the need for a union-sponsored primary
care/injury management health service with
locations statewide.
Solidarity - Works with other unions and
organizations on labor issues and events.

VOLUNTEER FOR 1990 MSEA COMMITTEES
Name
Address
Work Location
First Committee Choice:

Organizational Review - Reviews MSEA
internal structure, resources, representation,
and communications services, and makes
recommendations for improvement. Meets
regularly.

Retirees Steering - Develops measures
which benefit retirees; protects the integrity
of the Maine State Retirement System;
improves communication among retirees.
Meets monthly, except summer.

Second Committee Choice:
Third Committee Choice:

Work Tel:
Home Tel:
Chapter
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News in review
New staff m em ber
Tim Belcher of Bowdoin has been hired
by MSEA as our new staff lawyer. He
replaces John McCurry, who resigned to
pursue private practice in Portland.
Belcher is a graduate of Hampshire Col
lege in Amherst, Massachusetts, and has a
Master’s Degree in Labor Studies from the
University of Massachusetts. He earned his
Law Degree at the University of Connecticut
in 1986.
Before coming to MSEA, Belcher worked
as a staff lawyer for the Brunswick law firm
of McTeague, Higbee, Libner, Teitman,
McAdam and Case. He also served on the
staff of United Autoworkers Local 376 in
Hartford, Connecticut representing produc
tion, technical and professional employees.

129 years: The Bellegarde family of
western Maine has contributed well over a
century of labor to Maine’s Department of
Transportation, and is barely showing signs of
slowing down. MSEA member Gene Bellegarde of West Paris (second left, above), a
DOT mechanic, is retiring this year after 35
years of service. His brothers Reginald (left),
Conrad, and Femande, have worked for DOT
for 29, 32, and 33 years respectively.

"Let me read it back to you so you
can hear how idiotic it sounds."

LETTERS
to
The Editor
The Maine Stater welcomes letters from
MSEA members on issues of general concern
to the membership!
TO« THE EDITOR:

S u san St. M ich ele, K athy K adi

Parking space ( continued from page 1)
arteries in her hands and feet go into spasm
when exposed to cold. The condition, if
severe, can lead to nerve injury).
The Department denied her request.
“ She came to me and we filed a
complaint with the Human Rights Commis
sion and a grievance,” steward Kadi said.
Notified by St. Michele’s doctor
about her problem, the Department never
theless required a second medical opinion.
To St. Michele and Kadi, that seemed
unnecessary and unreasonable. Even so, St.
Michele’s records were sent to a Depart
ment-designated doctor, though he was not a
specialist familiar with her condition. He
refused to comment on the case.
During this time, St. Michele used
sick leave when the weather was too cold for
her to walk to the office from where she had
to park her car.
In May, the Human Rights Commis
sion scheduled a preliminary fact-finding
hearing. At this point, a Human Services
affirmative action officer indicated that
reconsideration of her request for a parking
space had been delayed because it had been
the fust of its kind from an employee, and
because the Department wanted to make sure
she got the best accommodation available.

In June, after the preliminary hearing,
the Department proposed a settlement, offer
ing St. Michele parking in back of the build
ing during winter months and restoration of
her sick time. The Department also promised
to develop a policy governing parking accom
modations for employees under similar
circumstances.
“ We had a problem with the idea of a
second medical opinion, which they wanted
to put in the policy,” Kadi said. She and St.
Michele recommended modifications to the
proposed policy. They got no response.
The Human Rights Commission was
unable to schedule a final hearing until late
September. Because the process had taken so
long, Kadi and St. Michele also sought a
minimum amount of damages.
At the September hearing, the Com
mission voted unanimously to recommend
that on the initial complaint, grounds for a
discrimination charge existed. One Commis
sioner called the Department’s response to
her request “ appalling” .
On October 1, St. Michele got her
parking space. Negotiations with manage
ment over establishing a new policy contin
ued. The issue of damages remains unre
solved.

In the most recent Maine Stater issue 3 people
announced their candidacy for MSEA Vice
President. It was of major concern, to me at
least, that not one of them chose to address the
issue of arbitration and the horrendous backlog
that exists. This is an issue that currently affects
between 150-200 state employees that have
been waiting and will continue to wait over 2
years for arbitration hearings to be set. A
deplorable condition that little if anything has
been done to improve and resolve this matter.
Although, according to John Lemieux, arbitra
tion has been given a top priority it has not
improved one iota!
According to MSEA our affiliation with SEIU
was in part to provide greater resources to make
MSEA a better union for its members. So far it
has failed in the area of arbitration. I have been
rather vocal regarding arbitration since I am
one of those ‘‘backlogged’’ cases which finally
after 2 years has been scheduled in early 1990.
It is time for someone to take a good hard look
at the Grievance/Arbitration problem and give
the rank-and-file MSEA members a better
shake in this area. Six months is long enough to
wait for arbitration hearings and the MSEA
present and future officers should set a goal for
this to be accomplished!
Sincerely,
George R. Larrabee
MSEA Chief Counsel John
Lemieux reports that the number of cases
in the arbitration backlog has been reduced
by one-third during the past year. Cases
filed now face a wait of 12-15 months in
stead of two years. Discharges must be
heard within 4 months under the terms of
our new state contracts. We are making
progress!
Editor

Ready for a rough Maine winter

(1, to r.) R oger B ou ch ard , R ichard M oir, G erry C hasse, B en D eP rey, E jnar A d am son , and W alter L avoie.

Fort Kent DOT crew members are shown here after digging out from an early December
snowstorm. Steward Bouchard has worked with MSEA field rep Sandy Dionne in address
ing worksite issues with some success in the last few years, and plans to continue his efforts
for improvements in 1990.

Happy New Year!
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